AIHA Disciplinary and Appeals Procedure 30 April 2004

Page 1 of 4

AIHA Disciplinary Action Procedure
1.0
Aim

Aim of disciplinary action of the AIHA is to ensure the safety of all players, coaches, officials and parents or guardians of players, that the game is played in a fair manner and to uphold the good reputation of the AIHA.

2.0
Disciplinary Committee structure

The Disciplinary Committee shall consist of five full or associate members of AIHA plus a Disciplinary Coordinator (to be AIHA members or associate members).

Three Disciplinary Committee members are required to hear evidence in any specific case brought before it, and must be in attendance during any hearing physically. In *special circumstances the meeting can be conducted electronically (e.g. by conference call).

It is the responsibility of the Disciplinary Coordinator to facilitate any hearing and any appeal.

Disciplinary Committee members sitting on any specific case shall have no direct link with any person brought before it, such as team member, coach, relative, etc. 

Any Disciplinary Committee member having any previous or current relationship with any accused person brought before it is required to declare such relationship to the committee and the accused immediately prior to any hearing.

3.0
Disciplinary action

Any member, player, coach, official or parent, caregiver or guardian of a player shall have a right to report an incident which they consider is serious enough to warrant further disciplinary action. 

As a general guideline the Disciplinary Committee shall deal with incidents involving any member, player, coach, official or parent, caregiver or guardian of a player not under the jurisdiction of the referee(s).
Any AIHA member, player, coach or official or parent, caregiver or guardian of a player who wishes to report an incident to the Disciplinary Committee is required to make a report in writing to the Disciplinary Coordinator within 48 hours of the incident occurring. However in exceptional circumstances the Disciplinary Committee may receive and consider reports after 48hours of an incident occurring.

Any report should include the following

· Details of the incident (time, location and the name of the accused)

· Specific alleged charges

· Preliminary evidence including a written statement and names of witnesses.

The report shall be provided to the Disciplinary Coordinator for consideration by the Disciplinary Committee and only the Disciplinary Committee shall have the right to enact further proceedings (such as instigating a hearing).

4.0
Notification to the accused

Any AIHA member, player, coach, official or parent, caregiver or guardian of a player accused shall be notified by the Disciplinary Coordinator directly using the last known address and contact details held on record by the AIHA. Any such notification may be in writing or in exceptional circumstances by direct verbal communication to the accused with a witness to verify that such notification has taken place.

Any accused shall be advised of the specific charges brought against him or her and their rights and the name of the accuser(s).
The Disciplinary Coordinator shall seek to hold a disciplinary hearing as soon as practicable and will try to accommodate requests of the accused and witnesses. However the Disciplinary Coordinator has the sole discretion to hold any hearing at a specific time and venue even if the accused and/or witnesses are unavailable.

The accused shall be advised of the time of the hearing and location at least 72 hours prior to any such planned hearing. A hearing may be held with less than 72 hours notice upon agreement of the accused.

The AIHA President or Vice President may temporarily suspend any member, player, coach, official, parent, caregiver or guardian of a player once a written report has been presented, awaiting the outcome of a disciplinary committee hearing.

If the accused brings his/her own witnesses he/she is responsible for advising witness of date, time and place of hearing and advising Disciplinary Coordinator prior to hearing the identity of witness and nature of their evidence.

5.0
Evidence and representation of the accused
All available written evidence shall be provided to the accused or his or her representative at least 24 hours prior to any hearing. However the Disciplinary Committee reserves the right to receive any new evidence in writing up to the time of hearing and will disclose such new written evidence to the accused as soon as it is available.

The accused person is entitled to have one person (who is not currently serving a suspension) to accompany him/her to any disciplinary hearing and that person is entitled to make statements on behalf of the accused. The accused may wish to forego the right to appear in person and instead seek representation on his or her behalf. If accused is 17 years of age or younger he/she should also nominate a parent/caregiver or guardian to attend hearing.

The accused and his or her accuser shall not be entitled to cross-examine any witnesses. Any witness 17 years of age or younger may have a support person present. The disciplinary committee shall be entitled to examine any of the parties present at the hearing.

The disciplinary committee may suspend the hearing if, in its opinion, additional evidence is required to allow it to make a fair decision.  

Procedure
Prior to the hearing the Disciplinary Coordinator shall provide a copy of the report, game sheet and any other evidence to each of the disciplinary committee members.

The accused and support person may be present throughout the entire hearing. 

The meeting is to be opened by explaining the purpose of meeting and its possible outcome. Explain any allegations laid against the accused and read out reports.

Referee or person laying charges will be available to answer any questions/clarify any points raised by them.

Accused will be given opportunity to answer charges.

Witnesses for both sides will be interviewed and will be asked to recount events in their own words.

The Disciplinary Committee has right to prevent any witness giving evidence if satisfied they do not have relevant information.

6.0
Deliberation and advice of the decision

The meeting will be adjourned and the Disciplinary Committee shall deliberate in private and make a fair decision based only on the evidence presented to it. Wherever possible try to advise the accused of the approximate length of adjournment. 

The Disciplinary Committee may base any sentence imposed on historical precedents within New Zealand but not exclusive to Ice Hockey.

Upon reaching a decision the Disciplinary Committee shall reconvene the meeting and advise accused of findings and confirm that he/she will be advised of the decision in writing, and advise them of their right to appeal decision.

Forward written copies of the decision to:

A. The Disciplinary Coordinator

B. The Board of Directors

C. The accused

D. Person making the initial written complaint

E. Scorebench (decision only)
The letter is to be sent to the accused’s last known e mail address, postal address or facsimile number within 7 days of the final day of the hearing outlining the outcome of the deliberations, including charges for which they were found guilty and/or not guilty, any sentence imposed and right of appeal.

The disciplinary committee shall provide a summary to the AIHA secretary for posting on the AIHA notice board and the AIHA website.

Any suspension imposed must be served at next game regardless of whether it is at AIHA or national level.

Any penalty not fully served at the conclusion of one season/competition shall be carried forward to the next season/competition of that player and shall continue until fully served.

7.0
Right of appeal

The accused shall have the right of appeal and shall be advised in writing of such right to appeal any disciplinary committee findings. The cost of lodging an appeal is $40. 

Any hearing before the appeals committee shall take place before a minimum of three persons being the AIHA president or vice president, the Disciplinary Coordinator and one or more members of the AIHA board of directors.

Any appeal shall to be lodged in writing within 72 hours of receiving advice from the Disciplinary Committee. The procedures outlined for disciplinary action shall be adopted for any appeals procedure. However the Appeals Committee has the right to amend procedures as it deems necessary.

Any sentence imposed by the Disciplinary Committee shall be enacted awaiting the outcome of any appeals hearing. In *exceptional circumstances by agreement between any 2 of the following 3:
AIHA President, 

Vice President, 

Disciplinary Coordinator, 

a decision may be reached to temporarily reinstate any member, player, coach or official or parent, caregiver or guardian of a player awaiting the outcome of an Appeals Committee hearing.

8.0
Amendments to procedures

The Disciplinary Committee and Appeals Committee may amend procedures as they deem necessary in order to ensure that all evidence and decisions are made in a fair and reasonable manner.

*What constitutes exceptional/special circumstances is to be determined by agreement between 2 of the following 3:

AIHA President,
AIHA Vice President and 

Disciplinary Coordinator.

